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~ Applicant Flow Chart

_ Time Period of Report
' Person Preparing Repornt
Date Prepared
(;an&c only if Hired
Pusition Rate
Ns‘lw Applicd | Referred | Dispruition®® | Job Tidke of
Dute |Name | Orig. jRace|Sex| Fx | By Py

. .

*]—American Indian of Aluhn Native **] _interviewed, no offer |

2—Asian or Pacific Islander 2—Interviewed, offer extended, and hired
3—Black, not of Hispanic Origin 3—Intesviewed, offer extended, but rejected
4—Hispenic or Spanish-Surnamed

5--White, not of Hispanic Origin
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COUNTRY 102-

HUNTSVILLE
ALABAMA

40! 14¢h Swreet, S.E.
Decasur, AL 3560!

P.O. Box 789
Decarur, AL 35602

Decasur (205) 353-1750
Hungswille (205) 837-1021
FAX (205) 355-8013

date

(SALUT} {FNAME} {LNAME}
(COMPANY)

{ADDRESS}

(CITY}, {STATE} (ZIP}

Dear {SALUT} {LNAME}):

WDRM 102-FM thanks you for your interest in pursuing
an employment opportunity. WDRM's General Manager, J. Mack
Bramlett, is currently reviewing all resumes/applications.

Enclosed you will find a copy of the Equal Opportunity Data
Form. I would appreciate it if you would fill out the form and
return it to me in the enclosed self-addressed envelope.

This information is kept in the strictest confidence and is 2
standard procedure for all resumes we receive.

Again, thank you for your interest.
Sincerely,

James K. Bramlett
EEO Assistant
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ﬁﬁ@?-ﬁﬁﬁ&%ﬁﬁﬂ @ﬁkﬁ@ shall be bound by that cervain sgres

L peEnt by and
| :ﬁxewﬁ#n the XAACP and Radio WEHP, Inc. {"Nedio WBHP*) relating to

Station WBHP(AM), Huntsville, Alabamas, if the proposed merger of
R  Radic WBHP and Dizie to form Mountsin Lakes ccours. The oblige-

o tions of Dixie hereundsr, however, shall in no event be affected by

the failure of that merger, or any of the other previously-des-

cribed transactions, %o ouour.

»1;9’.. ; ‘

_ 1.4, wWhen dob vacanciex opour &t the sfm@-i@fmf, and such

' ' zm—;i&m or insvirutions to veplace tham in the m&g&mw rawmj,t»
ment efforts. In such event, the Branch shall -gimz.;m pikie in
identi fqu such mmmm grganizations éx xmﬁim:;mm,,
1.2, Beginning in June, 1992 or within four zﬁmwﬁ following
the Bffective Date of this &gmmm, whichever is mmzz p the Sta-
_—tégm will begin ¢ : ‘

. E— - o _ B _
- .

Sunk & speayram wonld Wa Angloanad o sevmid st lesst ong wminoriEy
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tion (at lsast the minlwum wage) at the Stations on & fulletime

basis durinyg the summ

r., To the esxtent possible, the interns will

———— = —

— T =

promotion,. The program will be srganized in consultation with the
NARCP. Dixie will sxercise ultimate discretion for sslecting the
interns and establishing and administering their employment and
other compensation. The NAACP recognizes that the creetion of this

intern program §

e the goals of the PLCs EEO ruls.

1.3, The General Manager of the Stations will meet annually
with the President of the Branch or his or her designes{s). Amony
the items on the agendas of these meetings will be the £l lowing
BALLOYS:

8. Recruitment sources to bs used when Job openings
- pReuL;

b. Training snd internship opportunitiss for




1.4. NAACP recognizes and agrees that its role with respect
to the operation of the Stations shall be consultative in natuzre,
and that the operation of the Statione and, in particular, the
implementation of Dixie’s affirmative action plan and other employ-
ment policies, shall be the responsibility of Dixie in its good

faith determination, consistent with the requirements of the PCC.

2. IMPLEMENTING PROVISIONS
2.1. Dixie shall reimburse the legitimate and prudent legal

expenses of NAACP in connection with its March 1, 1989 Petition to
Peny and in connection with the neqotiatiohs resulting in this
Agreement. The amount to be reimbursed is agreed by Dixie and
NAACP to be §$3,750.00. This reimbursement shall be made within
five days of the date on which an order by the PCC, on its own or
pursuant to delegated authority, approving the reimbursement of
such fees, shall become final and no longer subject to reconsidera-
tion, review or appeal.

2.2, In contemplation of {ts commitment to make the reim-
bursement reflected in 92.1 abovae, Dixie has delivered §3,750 to a
law office escrow or trust account of Arent, Fox, Kintner, Plotkin
& Kahn. On the Effective Date of this Agreement, Arent, Fox,
Kintner, Plotkin & Xahn will transfer the said $3,750 by cashier’'s

check or wire transfer to "David Honig, Esquire, Eascrow Account #2°

~at Peoples National Bank of Commerce, Miami, Florida. Arent, Fox,

Wj‘t Iﬁ " i !’FA‘ 11 cmmadldie swes ramaamielctad labhacawaas La
- {

.
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Dixie. Mr. Honig has agreed to act as escrow agent for subsequent
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should WW?@Y be granted. Thersfora, upon the sxecution of this

Agresmant by both parties hereto,

ALY will promptly wmove for
leave to withdraw the Petition to Deny, and will mauifest ite sup-
port of unconditional grents of the applivstions for renewals of

the Stations’ licenses. Such motion will be contalinsd in & Joist

Perition for approval of this Agressent {*Joint Petitien”). Both

parties will coopersts in supplying the necessary supportive docu-
wentation to b

sponded to the Joint petition, ,
_ 2.5, Mxm‘d obligations and undertakings as BRL forth
herein shell not be diminished by virtue of sny action by the ¥OC

%-imimm snplioyment cpportunity or Dixle's pending rengwal

spplications. However, in the event the FCL, on its own or by
delegated suthority, doss not approve any sspsct of this Agreement,

Dixle and 3 will confer within seven days of thelr recsipt of

notice of such ruling to atvempt, in good falth, to refors the

Agraement to satisfy their mutual objectives and respond to the

L OFCCs oblections.

business days following the dats on which an order or orders by the

LT

?ﬁ{:; on fte QF purEuant o fé@l&gam& suthorivy, approving this

Agreement, and granting at lesst one of Dixie’s applications for

‘renewal of licenses for the Stations, shall become final and no

longer gubisct to reconsiderstion. review or svvesl.




facsimile signatures shall be acceptable, and that it will be

governed by Alabama law.

Very truly yours,

[ // ;Z v ///7

L Tiw :
' on, e E
i -

e ————

Dennis Courtland Hayes
General Counsel
Everald Thompson
Assistant General Counsel
- National Association for the
— Advancement of Colored People
: 4805 Nt. Hope Drive .
: Baltimore, Maryland 21215
(301) 486-9 g;/f /

David Honig (
_ 1800 N.W. 187th Straet
, Miami, Florida 33036
(305) 628-3600
Counsel for NAACP

AGREED
DIXIE BROADCASTING, INC.

By:

J. Mack Bramlett
Title:
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e —Acalnl e g icnaturas ghall ho accantable. and that {t will be

governed by Alabama law.

Very truly yours,

Dennis Courtland Hayes
General Counsel
Everald Thompson
Assistant General Counsel
~ . National Association for the
A . Advancement of Colorad People
: 4805 Mt. Hope Drive
Baltimore, Maryland 21215
(301) 486-918%

David Honig
1800 N.¥. 187th Street
Miami, Plorida 33056
i (305) 6238-3600
-Counsel for NAACP
AGREED:

- DIXIE BROADCASTING, INC.

By: /t/l.g

. ¥ack Br ettt B

Title: %/ /é#%
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January 22, 1992

Dixie Broadcasting, Inc.
401 - l4th Street, S.E.

Decatur, Alabama 35601 T ——e
Attention: XNr. J. Mack Bramlett

Re: Station WHOS(AM), Decatur, Alabama,

This letter sets out the Agreement between Dixie Broad-
casting, Inc., ("Dixie"), licensee of Stations WHOS(AM), Decatur,
Alebama and WDRM(FM), Decatur, Alabama (collectively, the
"Stations"), and Region V of the NAACP and ite various branches
(the "NAACP").

The NAACP enters into this Agreement as a representative of
the radio-listening public of Decatur.

It {s understood by all parties to this Agreement that
Dixie’s substantive commitments in Section I herein relate to
Dixie’s operation of the Stations during such time as it remains
the licensee of the Stations, or until April 1, 1996, whichever
comes first. Dixie acknowledges that an application to transfer
control over Dixie to Mountain Lakes Broadcasting, Inc. ("Mountain
Lakes") is currently pending before the Federal Communications Com~
mission ("FCC"), and agrees that the consummation of that transfer

of control shall have nc effect whatsoever on Dixie’'s obligations

. E I §i.| ,‘_.H-i

have pending before the FCC & Form 314 application for consent to
the assignment of the licenses for the Stations or a Form 318

transfer of control of Dixie to some entity other than Mountain
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proposed assignee(e) or transferee(s) to be bound by the terms of

this Agreement and to assume any then-uneffected responsibilities

of Dixie under this Agrmamant. Dixie further consents gnd concure

that Mountain Lakes shall be bound by that certain agreement by and
between the NAACP and Radio WBHP, Inc. ("Radic WBHP") relating to
Station WBHP(AM), Hunteville, Alabama, if the proposed merger of
Radio WBHP and Dixie to form Mountain Lakes occurs. The obliga-
tions of Dixie hereunder, howsver, shall in no event be affected by
the failure of that merger, or any of the other previocusly-des-

-~

¢ribed transactions, to occur.

1. QPERATING PROVISIONS

1.1. When job vacancies occur at the Stations, and such
vacancies are not to be filled through promotion from within, Dixie
will notify the Huntsville Branch of the NAACP (the "Branch") and
at least three (3) additional sources of minority applicants recom-
mended by the Branch. In the event the organizations (other than
the Branch) to be notified by Dixie pursuant to this Section 1.1
prove unproductive, Dixie may determine to utilize other organi-
zatione or institutions to replace them in the Station’s recruite-
ment efforte. 1In such event, the Branch shall assist Dixie in
identifying such replacement organizations or institutions.

1.2, Beginning in June, 1992 or within four monthas following
the Effective Date of this Agreement, whichever is later, the Sta-
tions will begin to operate a minority student internship program.

Such a program would be designed to permit at least one minority



high school or college student to intern for reasonable compensa-
tion (at least the minimum wage) at the Stations on a full-time
baeis during the summer. To the extent possible, the interns will
be exposed to several job functions, such as sales, production, and
promotion. The progrem will be organized in consultation with the
NAACP. Dixie will exercise ultimate discretion for selecting the
interns and establishing and administering their employment and
other compensation. The NAACP recognizes that the creation of this
intern program furthers the goals of the FCC's EEO rule.

- 1.3. The General Manager of the Stations will meet annually
with the President of the Branch or his or her designes(e). Among
the items on the agendas of these mestings will be the following
matters:

a. Recruitment sources to be used when job openings
occur;

b. Training and internship opportunities for
minorities for positions in broadcasting;

c. Progress toward employment of minorities at the
Station, including the Stations’ Top Four Jjob
categories, consistent with the PFCC’s Equal
Employment Opportunity policies;

d. Programming and/or public service announcements
on the Stations of interest to minority organi-
zations in the Stations’' service area; and

e. Opportunities for minority businesses to provide

- goode and services to the Stations,


















DBI EXHIBIT 6

Dixie Broadcasting, Inc.

Statement of Frank Allan Harris
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Federal Communications Commission

Dockst No.zz::%g Exhibit v é-,M,M

Piesented by .= /é / . SR
Idennfied 2 [/:Z

Dizposition Received 2 1:,,7.,‘_'#_.%

Rejected _ .

Reporter ﬁ/ﬂ_gﬁ M"GLJ (’@@

i Data ‘glz:[_ewg S




